Contracting Office Address

ESC/HRC2 SPO, Electronic Systems Center Human Resources Command and Control System Program Office, 550 C St. West, Randolph AFB, TX 78150

Description

The Air Force (AF) Electronic Systems Center Human Resources Command and Control (ESC/HRC2) System Program Office (SPO) seeks to technically refresh existing system functionality servicing Air Force Human Resources (HR) business processes contained in the AF Military Personnel Data System (MilPDS), provide web-based user and supervisor self-service HR capabilities, and integrate HRC2 systems.  This is not a formal solicitation and is not a Request for Proposal (RFP).  This sources sought notice is for planning purposes only and is not to be construed as a commitment by the Government.  It is not the intention of the Government to enter into a contract based on this notice or to otherwise pay for information solicited.  However, if the Government decides to contract for this effort at a later date with the issuance of an RFP, the value of the resulting contract is estimated to be $15 million, not to exceed $20 million, for a period up to 3 years.  The earliest anticipated award date is June 2004.
ESC/HRC2 currently sustains the AF Directorate of Personnel (AF/DP) HR enterprise that consists of MilPDS, 11 other systems, 77 interfaces to the MilPDS databases, 29 non-MilPDS databases, and numerous web applications.  At the heart of the AF/DP HR enterprise is MilPDS, which is running on a highly customized (~50% customized) Oracle 10.7 HR application and an Oracle 8i database.  Due to the large amount of AF customizations, the functionalities contained in MilPDS are interdependent and are not modular in nature.  Additionally, the shear amount of customizations prevents the AF from upgrading the MilPDS Oracle platform to Oracle 11i/9i without rebuilding the entire MilPDS system.  Without the ability to upgrade to Oracle 11i/9i, the MilPDS is rapidly approaching an unsupportable state.  Oracle Corporation already ended Error Correction Support for E-Business Suite (Oracle Applications) version(s) 10.7 on ALL Platforms on 30 June 2003 and will end Oracle Extended Assistance Support on 30 June 2004.
MilPDS is currently the AF’s HR system of record; however, a joint HR application called the Defense Integrated Military Human Resources System (DIMHRS) is the AF’s future system of record for personnel and pay.  Unfortunately, DIMHRS (implemented with PeopleSoft and an IBM DB2 database) will not replace all the required current or future AF HR functionality.  The AF HR functional community estimated that DIMHRS will satisfy less than 50% of AF HR requirements.  Because DIMHRS will not meet all AF HR needs and MilPDS cannot be upgraded to Oracle 11i/9i, the AF requires a transformational system that provides web-enabled self-service functionality.  ECS/HRC2 will use this transformational system to replace aging AF Bolt-On/Stand-Alone systems, develop new capabilities, and eventually offload the approximately 50% of AF HR functionality contained in MilPDS and other systems but not addressed by DIMHRS.  ESC/HRC2 currently envisions the transformational system will be placed on a Global Combat Support System – Air Force (GCSS-AF) compliant integration/messaging framework to allow it to concurrently operate with MilPDS (until its full functionality can be subsumed), other HR legacy systems and DIMHRS.  ESC/HRC2’s intermediate goal is to replace the MilPDS with the transformational system.
This action is anticipated to be a small business set-aside.  Interested parties that are a small business, Capability Maturity Model Integration (CMMI) or Capability Maturity Model (CMM) level 3 or above appraised, and have rapid application development (RAD) or rapid prototyping capability are invited to submit a white paper.  Your white paper must include the name of your firm; CAGE code; firm address; a firm point of contact, phone/fax, and email address; firm size; business unit(s) CMMI/CMM appraised; CMMI/CMM level(s); CMMI/CMM appraisal date(s); name, phone number, email address, and organization/firm name of lead CMMI/CMM appraiser(s); and indicate if you have any of these services offered through a GSA schedule 70 or any other Government-wide agency contract.  It is requested that the white paper identify any experience/expertise associated with systems integration, RAD/prototype development, Oracle HR enterprise resource planning suite and database products, IBM Websphere product suite with special emphasis on the Websphere Business Integration (WBI) server, and any other unique capabilities.  White papers should be double-spaced, 12-pitch, and not exceed 10 pages.  Please submit white papers electronically in a Word 97 or above or Adobe .pdf file format to the Contract Specialist, Mr Andrew Feutz, at andrew.feutz@randolph.af.mil no later than 19 May 2004.
Current Point of Contact(s)
Contracting Officer:  Crystal Ebert, ESC/HRPK, 210-565-2854 x5028

Click here to email your questions to the POC at crystal.ebert@randolph.af.mil
Contract Specialist:  Andrew Feutz, ESC/HRPK, 210-565-4232

Click here to email your questions to the POC at andrew.feutz@randolph.af.mil
Additional Information

ESC Business Opportunities Web Page
